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N3sBneHune 3a noakpena / Statement of Continued Support

KbM uneHoBeTe Ha Bb/irapckarta CTOMaHCKa KaMapa — Cblo3 Ha 6birapckust GU3Hec:

bbnrapcka cronaHcka Kamapa - Cbto3 Ha 6bnrapckmns 6usHec (BCK) noTBbpXxaaBa noagkpenara
cu 3a FnobanHusa gorosop Ha OOH n geceTTe My NpUHLMMNA NO OTHOLLEHWE Ha NpaBaTa Ha Y0BEKa,
TPYAOBUTE HOPMM, OKONHaTa cpeda u 6opbata c KopynuusiTa. ToBa € HalWeETOo CboblieHne
OTHOCHO aHraxkmMeHTa kbM nobanHus gorosop Ha OOH. B ToBa CbobLueHne 3a aHraXXmpaHocTTa
HWe npeacTaBsAMe AENCTBUSITA, KOMTO HallaTa OpraHu3aums e npeanpuena, 3a Aa NoaKpenu
FnobanHmsa porosop Ha OOH w HeroBuTe npuHUMNU. HWe, CbWO Taka, Ce aHraxupame Aa
cnoaensiMe Tasun MHhOPMaUMa C HalLUTE YNIEHOBE, M3MON3BAMKN BCUUYKM Bb3MOXHW KaHaM 3a
KOMYHMKaums. Mucusita Ha bbnarapckaTta CTonaHcka kKamapa €, B Cb3By4ume u ¢ FnobanHute uenm
3a YCTOMUYMBO pa3BUTKE, 3@ KOUTO paboTUM eXXeAHEBHO, U C BCUYKM HalUM AENHOCTM.

Hobpu Mutpes
lpegceqaresn Ha YrpaBuTe/iHus CbBET
Ha bv/irapckara CTornaHcka Kamapa

L

To the members of the Bulgarian Industrial Association — Union of the Bulgarian Business:

I am pleased to confirm that Bulgarian Industrial Association — Union of the Bulgarian Business
reaffirms its support to the United Nations Global Compact and its Ten Principles in the areas of
Human Rights, Labour standards, Environment and Anti-Corruption. This is our Communication
on Engagement with the United Nations Global Compact. We welcome feedback on its contents.
In this Communication of Engagement, we outline the actions that our organization has taken to
support the UN Global Compact and its Principles. We also commit to sharing this information
with our stakeholders using all possible channels of communication. The mission of the Bulgarian
Industrial Association is in line with the Global Goals for Sustainable Development, for which we
work daily and with all our activities.

Dobri Mitrev
President of the Board
of the Bulgarian Industrial Association



KoMioHMKe 3a aHraxupaHoct @ Communication on Engagement

3a Hac / Who We Are

bbnrapcka ctonaHcka Kamapa — Cbto3 Ha 6bnrapckusi 6usHec (BCK) e HenpaBuTencTeeHa
opraHmsaums, ydpeaeHa Ha 25 anpun 1980 r. KamapaTa e HauuoHanHO npu3HaTa opraHmMsaums
Ha paboTtopgatenuTe M yyacTBa CbC CBOM MpeacTaButeny B paboTata Ha BCMYKM HALMOHASHM
KOHCYNTaTMBHU CbBETW, HAA30pPHW W YNpaBuUTENHW OpraHn Ha AbpXaBHM 0b6LecTBEeHM
nHcTUTYuun. bCK e egnHcTBeHaTa 6bnarapcka 6u3sHec opraHm3aums, yneH Ha BUSINESSEUROPE
— KOH(eaepaumss Ha eBponenckus 6usHec, 4Ype3 KOSITO NpeAcTaBnsiBa MHTEpecUTe Ha
6bnrapckute dvpMn 1 pabotogaTenn Ha €BpPOMeNcKo HMBO. KamapaTa y4yacTBa akTMBHO B
pabotaTta Ha EBponeiickms MKOHOMMYecku M coumaneH komuteT (EESC), MexayHapoaHaTa
opraHu3aumst Ha pabotopatenute (IOE), MexayHapoaHaTa opraHmsaums Ha Tpyaa (ILO) wu
®opyMa Ha paboTtogatenckute opraHu3aumm ot KOromstouHa Espona (SEEEF), bbnrapckata
Mpexa Ha MnobanHus gorosop Ha OOH. BCK Mma noanucaHn AOoroBOpu 3a CbTPYAHUYECTBO C
Hag 70 HaumoHanHu pabotopaTenckn n 6usHec opraHmsaumm ot EBpona, Asus, Amepuka K
Adpuka.

Ha 25 anpun 2025 r., korato BCK oTnpasHyBa cBosiTa 45-rogviHWHa, Npe3naeHTbT Ha
Penybnuka bbnrapus PymeH PapeB Bpbum Ha npeacepaatenss Ha BCK [NoyeTeH 3HaK Ha
MNpe3vaeHTa Ha Penybnuka Bbnarapust ,3a nNpuHoca Ha bbarapckata cTonaHcka Kamapa 3a
Pa3BUTUETO Ha CbBPEMEHHATA HU MKOHOMMKA M HEMHWUSI MPOCTIEPUTET, KAKTO U 3a NO30TBOPHOTO
CbTPYAHMYECTBO C AbPXXaBHUTE MHCTUTYLUMM B MHTEPEC Ha bu3Heca 1 rpaxaaHuTe".

EbArAPCKA
KAMAPA

The Bulgarian Industrial Association — Union of the Bulgarian Business is a non-governmental
organization founded on 25 April 1980. BIA is a nationally recognized organization of employers
and participates with its representatives in the work of all national advisory councils, supervisory
and managing bodies of state public institutions. BIA is the only business organization which is a
member of BUSINESSEUROPE — a confederation of European business, through which Bulgarian
companies and employers’ interests are represented at European level. Furthermore, BIA actively
participates in the work of the European Economic and Social Committee (EESC), the International
Organization of Employers (IOE), the International Labour Organization (ILO), the and the South
East European Employers’ Forum (SEEEF), the Bulgarian Network of the United Nations Global
Compact. BIA has signed cooperation agreements with over 70 national business and employers’
organizations from countries across Europe, Asia, Africa and the USA.

On April 25, 2025, when BIA celebrated its 45" anniversary, the President of the Republic of
Bulgaria Rumen Radev presented the Chairman of BIA with the Honorary Badge of the President
of the Republic of Bulgaria "for the contribution of the Bulgarian Industrial Association to the
development of our modern economy and its prosperity, as well as for the fruitful cooperation
with state institutions in the interest of business and citizens."
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Mucua Ha BCK / BIA’s Mission

BCK e HauuoHanHo
OTrOBOPEH CbI03 Ha
6usHeca, paborewy 3a:

o Cb3aaBaHe Ha ycnosus 3a
YCKOPEH W yCTONUMB
pacrex;

e [lpo3payHo ynpasneHue;

e CrabwnHo
3aKOHOAATENCTBO,
3aWwmTaBallo NpuUHUMNK, a
He uenenonaraLlo;

e bBanaHcupaHa MKOHOMMKA,
CHOBaHa Ha 3HaHWETO U
Hocella BMCOka aobaBeHa
CTOMHOCT;

e PaBHO TpeTupaHe Ha
CcobCTBEHOCTTA;

¢ KOHKypeHTeH nasap, B T.u.
Ha coumnanHn ycnyru;

e Pa3BuTME Ha YOBELLKUTE
pecypcu 1 rBKasu
WHAYCTPUaIHN OTHOLLIEHWS;

e CbxpaHsBaHe 1 pa3sutue
Ha 6brapckoTo
NpOW3BOACTBO;

o Pa3wwupssaHe Ha
MKOHOMUYeckaTa csoboaa
1 nooLlpsiBaHe Ha
npeanpuemMayvyecTsoTo;

e OrpaHun4yaBaHe Ha
AAMWHUCTPATUBHUS HAaTUCK
W y4acTMETO Ha AbpxasaTa
B MKOHOMMWKATA;

e CnpaBeanmBo U YCKOPEHO
npaBopasaaBaHe;

e OrpaHun4yaBaHe Ha
HopMaTMBHaTa
HECUrypHOCT M YecTuTe
NPOMEHM Ha 3aKOHW;

¢ (Cb3gaBaHe Ha CbBpeMeHHU
Moaenu 3a 6u3Hec Mpexu;

e 3awwuTa Ha UHTEepecuTe Ha
6bnarapckuTe
pabotogatenu u
npeanpveMaydn Ha MecTHO
N MeXAyHapogHO HUBO.
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BIA is a nationally
responsible business union
working for:

e Creating the conditions for
accelerated and sustainable
growth;

Transparent governance;
Strong legislation that
defends principles rather
than being purposeful;

e Balanced knowledge-based
economy with high added
value;

e Equal treatment of property;

e Competitive market, incl.
social services;

e Human resources
development and flexible
industrial relations;

e Preservation and
development of Bulgarian
production;

e Enhancing economic freedom
and promoting
entrepreneurship;

e Limiting administrative
pressure and state
involvement in the economy;

e Fair and expeditious
administration of justice;

e Limiting regulatory
uncertainty and frequent
changes to laws;

e Creating modern models for
business networks;

e Protecting the interests of
Bulgarian employers and
entrepreneurs on local and
international level.

Munumnatmem / Description of Actions

Bbnrapckata CToMaHCKa kamapa NpeaocTaBs YCnyru 3a npeanpuveMaunte B bbarapusi 3a
OCBLLECTBSIBAHE Ha YCTOMUMBU, €(PEKTUBHM U MHOBATUBHWU BU3HEC NpaKTMKU. Ype3 cBouTe
nporpamu, NpoekTn 1 cbbutna BCK e oTaaaeHa Ha LenTa Aa HacbpyaBa 6U3HEC NPaKTUKKU, KOUTO
CbOTBETCTBAT Ha OCHOBHMTE MPUHUMMM Ha MpexaTta Ha [nobanHus ooroBop B o6nacTTa Ha
npaBaTa Ha YOBEKa, TPyAOBO-MNPaBHUTE OTHOLLEHWS, OKONHATa cpeaa u 6opbata ¢ KopynuusTa.

L
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Bulgarian Industrial Association — Union of the Bulgarian Business (BIA) provides services for
entrepreneurs in Bulgaria to implement sustainable, efficient and innovative business practices.
Through its programmes, projects and events, BIA is committed to promoting business practices
that are in line with the Global Compact Network's core principles in the areas of human rights,
labour relations, environment and anti-corruption.

MonnTUKKN, HaLlMOHaJIHU U KOHCYJITAaTUBHU CbBETU /

Policies, National and Advisory Councils

bbnrapckata CTOMaHCKa Kamapa € npeaCTaBuUTENHA OpraHusauust Ha pabotopgatenute Ha
HaUWOHANHO paBHuULLE, cbrnacHo Y. 35 ot Koaekca Ha Tpyaa. B Toea cn kavectBo, BCK yyacTtea
B paboTaTa Ha opraHuTe 3a CouManHO NapTHLOPCTBO, BKII. B:

e 18 HauMoHanHM KOHCYNTaTUBHW CbBeTa, Cped KOUTO HauwoHanHua CbBET 3a TPUCTPaHHO
CbTPYAHWYECTBO, HauMOHaNHWA CbBET 3a HacbpyaBaHEe Ha 3aeTocTTa, HaunoHanHua CbBeT
no ycnoeus Ha Tpya, HauuoHanHus CbBET MO pPaBHOMOCTABEHOCT Ha MbXETe WU XeHuTe,
HaunoHanHua CbBET NO BbNPOCUTE HA COLMANHOTO BKIOYBaHe, HauMoHanHUs MKOHOMUYECKM
cbBeT, KoHcynTaTvBHMA CbBeT 3a HacbpyaBaHe Ha MCI, KoHcynTaTMBHUSA CbBET MO
KoprnopaTtusHa coumanHa OTroBOPHOCT U Ap.;

e VIKOHOMMYECKNA U coumnaneH CbBeT Ha Penybnvka bonrapus;

e HaasopHWTe W ynpaeBuTeNHW OpraHM Ha HauuMoHanHWs  ocUrypuTeneH  WHCTUTYT,
HaunoHanHaTa 3apasHoocuryputenHa kaca, @®oHp '"lapaHTupaHe Ha B3eMaHusTa Ha
paboTHMumTe", ®oHA "YcnoBus Ha Tpya", AbpXxaBHUA OHA 3@ rapaHTMpaHe YCTOMUMBOCT Ha
AbpXXaBHaTa MeHCMOHHA cucteMa (T.Hap. CpebbpeH ¢oHA), HauuoHanHMa WMHCTUTYT 3a
noMmmpeHne u apbutpax, HauuoHanHaTa areHums 3a npodecMoHanHo obpa3oBaHve Wt
obyueHnue, v ap.;

e PaboTHM rpynn n KOMUTETU KbM MUHUCTEPCTBA U APYrN UHCTUTYLIUM.

D

The Bulgarian Industrial Association is a representative organization of employers at national
level, according to Art. 35 of the Labour Code. In this capacity, BIA participate in the work of
social partnership bodies, including in:

e 18 national advisory councils, incl. The National Council for Tripartite Cooperation, National
Council for Employment Promotion, National Council on Working Conditions, National Council
for Gender Equality, National Council on Social Inclusion, National Economic Council,
Consultative Council on Promotion of SMEs, Advisory Council on CSR, etc.;

e Economic and Social Council of Bulgaria;

The supervisory and management bodies of the National Insurance Institute, the National
Health Insurance Fund, the Workers' Claims Guarantee Fund, the Working Conditions Fund,
the State Fund for Guaranteeing the Sustainability of the State Pension System (the so-called
Silver Fund), the National Institute for Conciliation and Arbitration, the National Agency for
Vocational Education and Training, etc.;

e Working groups and committees of ministries and other institutions.

HaunoHanHMAT CbBET 3a TPUCTPAHHO CbTpyaAHuyectso (HCTC):

e O6CbXaa M AaBa MHEHMS MO NMPOEKTW HA HOPMATUBHU aKTOBE, ypeXAaallM BbMPOCUTE Ha:
TPYyAOBUTE N HEMOCPEACTBEHO CBbP3aHUTE C TSX OTHOLLEHWS; 3APaBOCIOBHUTE 1 6e3onacHnTe
ycrnoBusi Ha Tpya; 3aeTocTtTta, 6e3pabotvuata u  npodecMoHanHaTa KBanudwukaums;
06LECTBEHOTO M 3[ApPaBHOTO OCUIypsiBaHE; AOXOAUTE M KM3HEHOTO PaBHULLE; BBMNPOCH,
CBbpP3aHM C OlomKeTHaTa MNOMWTUKA; COUMANHWUTE MocneavMun OT MpPEeCcTPYKTYPUPaAHETO U
npuBaTUsauusTa.
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e QOcbluecTBABa KOHCYNTaUMN U CbTPYOHNYECTBO Ha HAUMOHANHO paBHULLE MO BbMNPOCUTE Ha
TPyAOBUTE U HENOCPEACTBEHO CBbLP3AHUTE C TAX OTHOLUEHUA, OCUTYPUTENHUTE OTHOLLEHUA,
KaKTO U MO BbMNPOCUTE Ha XXU3HEHOTO PaBHULLE,

¢ KoopauHupa pa60TaTa Ha HauMOHa/NHO paBHULLE MO NporpamMu, OTHacALWM CE A0 BbMNPOCUTE
Ha couuanHua auanor, C HauMOHa/IHO U MeXAyHapOoaAHO chHchmpaHe, B KOUTO y4dacCTBaT
BCUYKK npenctaBeHn B HaunoHanHMs CbBET 3@ TPUCTPaHHO CbTPYAHUYECTBO CTPaHM.

A

.
The National Council for Tripartite Cooperation (NCTC):

e Discusses and gives opinions on draft regulations governing: labour and immediately related
relations; health and safety at work; employment, unemployment and vocational training;
social and health insurance; income and living standards; issues related to budgetary policy;
social consequences of restructuring and privatization.

e Carry out consultations and cooperation at national level on employment and directly related
relations, social security relations, as well as living standards issues;

e Coordinates the work at national level on programs relating to issues of social dialogue,
national and international funding involving all represented in the National Council for
Tripartite Cooperation parties.

B npoabmxeHue Ha 45 rognHu BCK paboTu 3a pa3BuTMeTo 1 cTabunHOCTTa Ha MKOHOMUYecKaTa
cpeda. OcobeHo aKkTMBHa € ponsTa M 3a (OPMMpPAHETO Ha WMKOHOMMYEcKaTa MofMTUKa B
bbnrapusi, pa3paboTBaHETO M YCbBbLPLUEHCTBAHETO Ha HOpMaTMBHaTa ypeaba B obnactta Ha
COLMANHO-MKOHOMMYECcKaTa NoMTUKA U U3rOTBSHETO Ha aHanu3u, NMpoyyYBaHUS U eKCrepTHU
oueHku B 0bnactTa Ha nHAyCTpuanHaTa, AaHbyHaTa U coumanHaTa nonnTuka, NHAYCTpuanHuTe
OTHOLIEHWS, ONa3BaHETO Ha OKOMHaTa cpefda, TEXHUYECKUTE M3UCKBAHMSA KbM MPOAYKTUTE,
pa3BUTMETO Ha MasnKuTe 1 CpeaHn NpeanpusaTus, u ap.

BCK akTMBHO yyacTBa BbB (hOPMMPAHETO Ha K/TbCTEPHATa MOAUTMKA B CTpaHaTa M MHULMMPA
ydpeasBaHeTo Ha Hag 20 KbcTepa B pas3/iMyHM MKOHOMUYECKU cepy.

B BCK e u3rpageHo 3BeHO, noAanoMaralwo MOCTUraHeTO Ha CbOTBETCTBME C HaUMOHANHUTE u
€BPONENCKN N3UCKBaHMS MO OKOJHA Cpeaa, KavyecTBo 1 6e3onacHocT. LieHTsp ,Yucta nHayctpus®
BbBeXJa CuCTeMu 3a (pupMeHo ynpasneHue oT cepusata ISO u yyactBa B paspaboTkaTta Ha
HOpMaTUBHM AOKYMEHTWN B 06n1acTTa Ha OKO/MHaTa cpeaa.

AkueHT B pabotaTta Ha ApbuTpaxkHus cba npu BCK e noctaBeH Bbpxy cnoposeTe B obnactta Ha
WHTEeneKTyanHata COOCTBEHOCT, @ rapaHums 3a BWCOKOTO KayecTBO MpW peLlaBaHETO Ha
TbProBCKM CMOpOBE € aBTOPUTETHUSAT CbCTaB Ha apbuTpaxHaTa konerms — 6GuBLLK
KOHCTUTYLMOHHM CbAWMW U €4HW OT Hal-M3sIBEHMTE YYEHW NPaKTMLUM B cpepaTa Ha TbProBCKOTO
npaeo.

KamapaTa y4yacTBa akTMBHO B CUCTEMaTa 3a CouMasieH Anasnor Ha HauMoHaIHO 1 MexXayHapoaHo
HMBO, KbAETO OTCTOsIBA MHTepecuTe Ha 6bnrapckms 6u3Hec Nnpyu NpoMsiHaTa Ha HOpMaTUBHATa
ypeaba n agMUHUCTpATUBHUTE MNpakTUKW. YneHysawmte B BCK 6paHLWoBM oOpraHusauum ca
CTpaHa Mo MnoYTN BCUYKM CEKTOPHU KONEKTUBHU TPYAOBWU AOFOBOPU U CIOPasyMeHus.

Kamapata paboTn akTMBHO MO aKTyanHW npobnemMm Ha MKOHOMMKATA, KaTo MpOBOKMPA
obLiecTBeHa ANCKYCUS MO CbOTBETHUTE TEMU U, B AyX HA KOHCTPYKTMBHOCT, Npeasiara Bb3MOXHN
peweHus. BCK obbpHa BHMMaHMe Bbpxy npobnemMa CbC cmBaTa MKOHOMUKA, C TeXKaTa hvpMeHa
3aUTbXHSANOCT, C HenasapHUsl Noaxo4 Npu onpeaensiHe LeHUTe Ha enekTpoeHeprusita u ap.
KamapaTta aktuBHO paboTu 3a pedopMa Ha MHMDpACTpyKTypaTa M eHepruiHaTa cucTtema Ha
CTpaHaTa, 3a HaMansBaHe Ha aAMUHUCTPATMBHUA HaTUCK BbPXYy bu3Heca ype3 peayumpaHe Ha
perynaTopHUTe pexunMu, 3a HamansBaHe Aena Ha cMBaTa MKOHOMMKA, KaKTO M 3a NpeoaonsBaHe
Ha Cepuo3HuTE NpobnemMn B NEHCMOHHOOCUTYpUTENHaTa CMcTeMa, cucTeMuTe Ha obpasoBaHue U
3AQpaBeonasBaHe, U T.H.
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Mpe3 45-Te roaMHn Ha cBOeTO cbulecTByBaHe BCK ce yTBbpAM KaTo eauMH OT BoAewuTe
MapTHLOPM Ha Abp)kaBaTa NPV OMNPeAensHETO Ha MKOHOMMYECKaTa MOMWUTUKA, 3ana3Baiku
CBOSIT@ MapTUMHA HEeaHraXXWpaHOCT U BOAEWKM Ce eANHCTBEHO OT NMPUHUMNUTE 33 HaUWOHAJHO
OTrOBOPHO NOBeAEHME, KOMMETEHTHOCT U KOPEKTHOCT.

2

In its activities BIA continues to work for the development and stability of the economic
environment. It is particularly active in shaping the economic policy in Bulgaria, developing and
improving the regulatory framework in the field of socio-economic policy and preparing analyses,
studies and expert assessments in the field of industrial, tax and social policy, industrial relations,
environmental protection, technical requirements for products, the development of small and
medium-sized enterprises, etc.

BIA actively participates in the formation of cluster policy in the country and initiated the
establishment of more than 20 clusters in various economic sectors.

BIA has established a unit to assist in achieving compliance with national and European
environmental, quality and safety requirements. The Clean Industry Centre introduces ISO-series
corporate management systems and participates in the development of environmental
regulations.

Emphasis in the work of the Court of Arbitration at BIA is placed on disputes in the field of
intellectual property, and a guarantee of high quality in the resolution of commercial disputes is
the authoritative composition of the arbitration panel - former constitutional judges and some of
the most eminent scholars and practitioners in the field of commercial law.

The Association continues its active participation in the system of social dialogue at national and
international level, where it defends the interests of Bulgarian business in changing the regulatory
framework and administrative practices. BIA member industry organisations are party to almost
all sectoral collective agreements and contracts.

The Association works actively on current economic issues, provoking public discussion on
relevant topics and proposing possible solutions in a spirit of constructiveness. BIA drew attention
to the problem of the grey economy, the heavy indebtedness of companies, the non-market
approach in setting electricity prices, etc. The Association is actively working to reform the
country's infrastructure and energy system, to reduce administrative pressure on business by
reducing regulatory regimes, to reduce the share of the informal economy, and to overcome the
serious problems in the pension system, education and health care systems, etc.

During its 45th years BIA has proved to be one of the leading partners in defining economic policy
by maintaining at the same time its political neutrality and being guided by the principles of
national responsible behaviour, competence and honesty.

Yuactue Ha BCK B bbnrapckara mpexxa Ha TnobanHus norosop /

BIA in United Nations Global Compact Network Bulgaria

Ot 2003 r. BCK e napTHbop Ha OOH no uHnumaTmeata (nobaneH 4OroBop M yyacTsa B paboTHUS
npouec Ha KoHCyNnTaTMBHUS CbBET Ha 6b/irapckaTa Mpexa Ha 'nobanHus AoroBop, BKIOUYBAMKM
ce B ycunusita 3a 6opba ¢ kopynumsaTa.

Mpe3 2007 r. Npeacenatensat Ha BCK - Boxxuaap daHes, 1 Huitn byHe - MNocTosiHEH KOOPAMHATOP
Ha OOH 3a bbnrapus, nognucaxa AOroBop, C KOMTO Bbarapcka cTonaHcka kamapa — Cblo3 Ha
6bnrapckust 6usHec crtaHa 4act ot [nobanHus gorosop Ha OOH u Bnese B perncrbpa OT
y4YaCTHMUM B HaW-ronsiMaTa B CBETa MHMLMATMBA 3@ KOPNopaTUBHA OTFOBOPHOCT.

OT 2011 r. BCK e ocuumaneH yneH Ha cApy>XEHUETO, y4acTBa B MHULMATUBUTE Ha MpexaTta U
napTHbOpPCka 06MsiHa M pa3npocTpaHeHne Ha MHbOPMaLWs 3a AEMHOCTUTE Ha MpexXarTa.
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EkmnbT Ha BCK, aHraxknpaH ¢ TeMata KopnopaTuBHa coumanHa otrosopHocT (KCO) u npunaraHe
Ha ESG (ekonornyHuTe, coumnanHu 1 ynpaBieHCKU acnekT), OCbLUECTBABA CNIEAHUTE AEMHOCTU
n ycnyru:

e OnipegensiHe Ha uenute un npuoputeTnte Ha KCO Ha BCK.

e KOMyHMKMpaHe Ha nNpUHUMNUTE HA CouManHata OTrOBOPHOCT M MOBMULLIABAHE Ha
nHbopMmpaHocTTa cpeq 6usHeca n uneHoseTe Ha BCK 3a BaxkHocTTa Ha KCO.

e [loakpena npu B3eMaHETO Ha pelleHus 3a UHBECTULMS B 06LLECTBOTO OT CTpaHa Ha YsieHoBe
Ha BCK.

e [naHupaHe, MapkeTMpaHe M peanu3aumsi Ha MHULMATMBKM M KamnaHum Ha BCK n HelHuTe
uneHoBe, Haco4eHn kbM KCO.

e CbbupaHe, obobwasaHe n npeacraBsaHe Ha KCO-mHmMumnatmem Ha uneHoseTe Ha BCK.
ObyuyaBaHe Ha 3aMHTEpPeCcOBaHW rpaxxaaHu, npeanpueMayn, CIayXuTenu, AbpXXaBHU W
HenpaBuUTENCTBEHN ekcnepTn, PR cneuvanuctm v gp. 3a CbWHOCTTa Ha coumanHata
OTrOBOPHOCT M NPOSIBNIEHNATA ! B NpaKTUKaTa.

e 06yuenns no npunaraHe Ha ESG cpen uneHoBeTe Ha BCK.

LA

-
Since 2003, BIA has been a partner of the UN Global Compact and participates in the work
process of the Advisory Council of the Bulgarian Global Compact Network, engaging in anti-
corruption efforts.

In 2007, the President of BIA - Bojidar Danev, and Neil Buhne - Resident Representative of the
United Nations Development Program for Bulgaria, signed an agreement, with which the
Bulgarian Industrial Association - Union of Bulgarian Business became part of the UN Global
Compact and entered the register of participants in the world's largest corporate responsibility
initiative.

Since 2011 BIA is an official member of the United Nations Global Compact Network Bulgaria,
participates in the network initiatives and peer exchange and dissemination of information about
the network activities.

The experts at BIA dealing with Corporate Social Responsibility (CSR) and implementation of ESG
(environmental, social and governance aspects), carries out the following activities and services:

e Setting out the CSR objectives and priorities of BIA;

e Communicating social responsibility principles and raising awareness of the its importance
among BIA’s members;

e Assisting BIA's members in the decision-taking process concerning investments in the
community;

¢ Planning, marketing, and implementing CSR initiatives and campaigns of BIA and its members;
Collecting, summarizing and distributing information about CSR initiatives to BIA’s members;

e Conducting CSR training courses for individuals, entrepreneurs, employees, state and
nongovernmental experts, PR specialists etc. on the nature

e Training on ESG implementation among BIA’s members.

CvrTpyaHunuectso / Cooperation

KoHcyntaTtuBeH cbBet no KCO

Mpe3 2017 r. e cb3gageH KoHcyntaTMBeH CbBeT kbM MuHWCTBPa Ha Tpyada M couuanHaTta
NnoiUTMKa 3@ OCbLIECTBABAHE HA KOOpAWHAUMSA, CbTPYAHWYECTBO W KOHCyNnTauuu npwu
pa3paboTBaHe, NpoBexXAaHe, KOHTPOS 3a M3MbJIHEHME N OLEHKA Ha AbpXaBHaTa MosMTuka B
obnactTa Ha KoprnopaTuBHaTa coumanHa oTroBopHocT. BCK yyactBa cbC cBOM npeacTaBuTen B
CbBeTa, KOMTO Npe3 OTYETHWS Nepuoa yTBbpAan ,PamMkoBa NONMUTHKA 3a HAaCbpYaBaHe Pa3BUTMETO
Ha KopnopaTMBHaTa coumnanHa oTroBopHocT 2024 — 2027 r."
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Yyactue B pabotarta Ha BusinessEurope

Ot 2005 r. BCK e acouumpaH, a ot 2007 r. Mb/HONPaBEH YJIEH Ha Hal-ronsiMaTa eBponencka
6usHec KoHdepepaumsi - BusinessEurope. Ype3 akTMBHOTO cu yyactve B paboTtata Ha
BusinessEurope no dopMunpaHe Ha no3numnTe Ha eBponeiickaTta 6usHec obwHocT BCK oTcTosBa
NHTEpecuTe Ha 6barapckuTe MHAYCTpUanuM 1 pabotogatenn Ha eBponencko HMBo. CoumanHuTe
napTHbopu Ha EC npuexa n paboTaT Mo nporpama, KOSITO BK/AKOYBA AKTMBHOTO CTapeeHe;
CbBMECTSIBAHE Ha NPOMECUOHANHUS, JIMYHUS U CEMEMHWUS XXMBOT M PABEHCTBOTO Mexay
rnonoseTe; MOBWIHOCTTa M MUrpaumsaTa; WHBECTULMW W yKpenBaHe Ha MPOMULLIEHOCTTa;
HY>XAUTE OT YMEHUs B UM POBUTE MKOHOMMKWN; aKTUBHU MNOSIMTUKN HA Nasapa Ha TpyAa; CTaXose
1 3aeTOCT Ha MaguTe Xopa; U3rpa)kaaHe Ha KanauuTeT 1 no-aobpo npunaraHe Ha pesyntatute
OT €BPONENCKNs coumaneH ananor.

FogMwWIHKM Harpaau 3a OTroBopeH 6u3Hec

BCK e abnroroauileH napTHLOp Ha Bbarapckusa dhopyM Ha BU3HEC NMMAEPUTE, KAKTO U Y/EH Ha
XXYPWUTO Ha FOAMLUHMTE Harpaau 3a oTroBopeH 6usHec. Te ca cb3gaaeHu npes 2003 r. ¢ uen Aa
nonynsapusMpaT CouManHO OTrOBOPHOTO NoBeaeHVe Ha busHeca B Bbnrapusi, Aa ciyxaTt KaTo
NpU3HaAHUE 33 YCUIMSTA Ha KOMMaHUWTE, KOMTO pa3BMBaT YCMELIHO MPOEKTM B 06nacTTa Ha
KopriopaTvBHaTa coLManHa OTrOBOPHOCT. Harpaaute ce BpbyBaT B CleAHWUTE 6 KaTeropuu:
MHBECTMTOP B 06LLECTBOTO, MHBECTUTOP B OKOJIHATa Cpeaa, MHBECTUTOP B YOBELLKMS KanuTas u
YCNOBUATA HA TPy, WHBECTUTOP B 3HAHWETO, HarpaZa 3a MApPKETWHI, CBbP3aH C Kay3a, HaWl-
Aobpa coumanHa NoMTMKA Ha Masiko Wan CpeaHo npeanpusitve.

LA

-
Advisory Council on CSR

In 2017 a Consultative Council was established under the Minister of Labour and Social Policy to
coordinate, cooperate and consult in the development, implementation, monitoring and
evaluation of the state policy in the field of corporate social responsibility. BIA participates with
its representative in the Council, which during the reporting period approved the "Framework
Policy for Promoting the Development of Corporate Social Responsibility 2024 - 2027."

Participation in the work of BUSINESSEUROPE

Since 2005 BIA has been an associate and since 2007 a full member of the largest European
business confederation - BusinessEurope. Through its active participation in the work of
BusinessEurope in shaping the positions of the European business community, BIA defends the
interests of Bulgarian industrialists and employers at European level. The EU's social partners
have adopted and are working on an agenda that includes active ageing; reconciliation of work,
private and family life and gender equality; mobility and migration; investment and strengthening
industry; skills needs in digital economies; active labour market policies; apprenticeships and
youth employment; capacity building and better implementation of the results of the European
Social Dialogue.

Responsible Business Awards

BIA is a long-standing partner of the Bulgarian Business Leaders Forum and member of the jury
at the annual Responsible Business Awards. The Awards were launched in 2003 to promote
socially responsible business behaviour in Bulgaria, to serve as recognition for the efforts of
companies that successfully develop projects in the field of corporate social responsibility. The
awards are presented in the following 6 categories: investor in society, investor in the
environment, investor in human capital and working conditions, investor in knowledge, award for
cause-related marketing, best social policy of a small or medium-sized enterprise.



KoMioHMKe 3a aHraxupaHoct @ Communication on Engagement

MpoyuBaHus cpen uneHosete /| Member’s Survey’s

B cnyuyai, ye Bawiata KOMNaHua U3BbpLUBa 4eMHOCTU B 061aCTTa HA
KopnopaTUMBHaTa couuasiHa OTFOBOPHOCT, TO € nopaau: /
In case your company has CSR activities, they are due to:

2020 2021 2022 2023 2024

No such activities 53% 50% 65% 60% 42%
=== Company’s culture 26% 17% 24% 22% 21,4%
Employees’ motivation 20% 11% 19% 22% 22,9%
Company’s reputation 19% 10% 19% 20% 20,0%
== | eadership engagement 18% 8% 17% 17% 15,7%
== Clients’ attraction 11% 3% 12% 8% 7,1%
= Competitive advantage 6% 2% 10% 9% 8,6%
= 1SO 26000 2% 4,3%

\‘\\ /M

- ——

2020 2021 2022 2023 2024

He UZBLPWEaMe TaKMBa A.MHOCTH 53% 50% 65% 60% 42%
e OUPMEHE ETUKA U KYNTYDP3 26% 17% 24% 22% 21,4%
MOTHUBMP3HE Ha CNYKUTENNTE 20% 11% 19% 22% 22,9%
penyTauua Ha dupmMaTa 19% 10% 19% 20% 20,0%
w3 HAKWNPAHOCT H3 PEKOBOACTBOTO 18% 8% 17% 17% 15,7%
m=TIPUBNMYBHE H3 KINEHTH 11% 3% 12% 8% 71%
_”°“Y”35"‘:§H“fygg§f::‘em° npea 6% 2% 10% 9% 8,6%
=—=BLE BPb3Ka C ISO 26000 2% 4,3%

Ha 16 nekempu 2024 r., BCK npeacraBu pe3yntaTuTe OT TPAaAULMOHHOTO CU OHNANH-A0NUTBAHE
00 uneHoBeTe Ha KamapaTta, npoeeaeHo B nepmnoga 5 HoemBpu — 6 gekemepu 2024 r. cpep 738
MWKPO-, Manku, cpeaHu U ronemMm npeanpusaTusa OT usnata cTpaHa M OT BCUYKM CEKTOPU Ha
MKOHOMMKaTa. lNpoy4yBaHeTo ce ocbluecTBaBa 3a 20-Ta nopeaHa rogvHa, a uenta e ga ce
n3cneaBa CbCTOSIHMETO Ha BM3Heca B HacToAWMTE MaKpOMKOHOMMYECKM ycnoBusi. OCHOBHUTE
TEMW Ca CBbP3aHW C OTPAXXEHMUETO Ha NONUTUYECKUTE MNPOLECH B MeXAyHapoAeH N HaUMOHaNeH
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nnaH Bbpxy bu3Heca B bbnrapus, KakTo u ¢ busHec nnaHMpaHeTo 3a cnejiBallaTta KaneHaapHa
roavHa.

3a oTtbenasBaHe e, Yye camMO 3a egHa rogumHa ca ce ysenmumnn ¢ 20% KOMMaHWMTE, KOMTO
n3BbPLIBAT AeHocTy No CSR. BbBeaoxMe 1 HOB NokasaTen BbB Bpb3ka ¢ ISO 26000 3a counanHa
OTrOBOPHOCT, KOMTO MOCTEMNEHHO Ce NoKayBa KaTo pe3ynTarT.

e
On December 16, 2024, the BIA presented the results of its traditional online survey of the
Association's members, conducted between November 5 and December 6, 2024 among 738
micro, small, medium and large enterprises from all over the country and from all sectors of the
economy. The survey is being carried out for the 20" consecutive year, and the aim is to
examine the state of business in the current macroeconomic conditions. The main topics are
related to the impact of political processes on international and national business in Bulgaria, as
well as business planning for the next calendar year.

It is noteworthy that in just one year, the number of companies carrying out CSR activities has
increased by 20%. We have also introduced a new indicator in connection with ISO 26000 for
social responsibility, which is gradually increasing as a result.

PaBeHCTBO Ha xeHuTe B 6u3Heca / Women's equality in business

bbnrapckata cronaHcka kamapa (BCK) e egHa oT BogewwmTe paboToaaTencku opraHv3aumu B
Bbnrapus, KoATo akTMBHO paboTM 3a Pas3BUTUETO HAa KOHKYPEHTHA MasapHa WKOHOMMKA W
nopnobpsisaHe Ha busHec cpepata.

BCK npeactaBnsiBa M 3aliMTaBa MHTEPECUTE Ha CBOMTE 4UNieHOBE (MUKPO-, Masku, CPeaHu U
roneMu npeanpusiTusl) npea Abp)KaBHW, O6LECTBEHW M MeXAyHapoAHW opraHu. Ts yyacTsa
AKTMBHO B COLIMANHMS AManor Ha HaUMOHaTHO M MeXAYHapOAHO HMBO, KaTo Npeasiara eKCNepTHU
OLIEHKW, @HaNM3M U PELEHNS MO aKTyaslHU MKOHOMMYECKM U COLMAITHU BbIPOCH.

BCK nokasBa HapacTBallia TeHAEHUMS 33 BK/IIOUBAHE Ha XXEHWUTE B CBOMTE PbKOBOAHW OpPraHu U
AKTMBHO NOAKPENS TAXHOTO y4acTue B BU3Heca 1 ynpaBneHUETO.

e B ynpasneHueto Ha BCK: Ha XVI O6wo cxbpanune Ha BCK, npoBeaeHo Ha 1 HoemBpu 2023 .,
6sxa n3bpaHn 6 gamm B 27-4neHHNs YnpaBuTesneH CbBeT. 3a CpaBHEHWE, B NpeanHUS CbCTaB
ca 6bunn aBe, a npean ToBa CaMO efHa — BuonuHa MapuHOBa, KOSITO € M MbpBaTa XEHa B
ynpaBuTenHua opraH Ha BCK oT cb3aaBaHeTo M. ToBa NMokasBa OCb3HATA NMPOMSHA M CTPEMEX
KbM MO-rofsSiMO NpeACTaBUTENCTBO HA XXEHWUTE Ha PbKOBOAHWU NO3UUMK B OpraHn3aunsTa. Mapus
MuHueBa, 3amecTHuK-npeacegaten Ha BbCK, e apyr npvMep 3a BMCOKOMOCTaBEHAa >XEHa B
PBKOBOACTBOTO Ha KaMapaTa, KOSITO akTMBHO Y4acTBa B HAUMOHANHN 1 MeXAyHapoaHU (popyMMu.
e OTHOWeEeHWe KbM 3aKOHOAATENCTBOTO 3a PaBHO NPeACcTaBuTeNcTBo: o3mumaTa Ha gamuTte oT
YC Ha BCK e, ye He e HeobxoaAMMO 3aKOHOAATENCTBO, KOETO Aa 3aAb/kKaBa KOMMaHWMTE Aa
yBenuyasaT 6posi Ha XeHuTe B pbKoBOACTBaTa cuM. BMecTo ToBa, Te noagvepTaBaT BaXXHOCTTA Ha
Cb3[l@BAaHETO Ha paBHM BbL3MOXHOCTM, PaBHM YCIOBUS U PaBHO TpeTUpaHe, MNpuU KOUTO
KapuMepHOTO pa3BUTME Aa Ce OCHOBaBa Ha npodecnoHanHu KadecTtsa, 6e3 AncKkpMMmuHauus no
MoJIOB NPU3HaK.

e [loakpena 3a XeHW npeanpuemMadn n MeHUIKbLPU: Bbnpekn ye HsMa M3pu4HO 060cobeHn
nporpaMmm Ha BCK, KOMTO fga ca HAcoYeHM CaMO KbM XKEHW-NpearnpuemMadn, AeMHOCTUTE Ha
KamMapaTta KOCBEHO MOAKpensAT TaXHOTO passutue. BCK npegnara WMpOK CREeKTbp OT yCnyru,
06y4eHNst N KOHCYNTaUMK, KOUTO Ca AOCTBMHM 32 BCUYKM CBOW YIEHOBE, BKTIOUUTENHO W 3a XXEHM
MeHMAKbPK N cobcTBeHMUM Ha busHec. Mpumepu 3a ToBa ca:

v' O6yuntenHu nporpamm: BCK nposexaa KBanM@PUKAUMOHHW W npekBannduKaunoHHU
KypcoBe, KOMTO Ca NOMe3HN 3a NoBMLLIABaHE Ha YMEHMSTa U KOHKYPEHTOCNOCOHOHOCTTa Ha
BCUYKW NpeanpueMayu, BKIIOUUTENTHO XXEHUTeE.

v' [Ooctbn A0 puHaHcupaHe: Kamapata uHdopmmpa u nognomara 6usHeca 3a AOCTbM 40
pasfIM4yHM EBPOMENCKN U HAaLUMOHANHM NporpamMm 3a hMHaHCUpaHe, BKIKOUYUTENTHO TaKMBa,
HaCoYeHM KbM MUKPO, ManKu U CpeaHn npeanpusaTms.
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v' Mpexa 3a cbTpyaHnyectBo: bCK ocurypsisa nnatgopmm 3a 6usHec KOHTakTU, hopymn un
[enoBN MOoCeLLeHnsl, KOMTO CrnomaraT 3a paslWupsiBaHE Ha MpexaTa OT KOHTaKTU U
Cb3/jaBaHe Ha MapTHbOPCTBA.

v' "Acoumaums Ha xeHute npeanpuemauun B bvnrapusa ,CeneHa™: Tasu acoumaums € yneH
Ha BCK n paboT 3a Hacbp4yaBaHe M pa3BUTME Ha MpeanpueMayeckata AeNMHOCT Ha
XXeHuTe, opraHusupa obyyeHns n yyactea B MPOEKTU, LM NoBULIABAHE Ha ponsTa
Ha npeanpuemMayeckmTe LEHHOCTU Cpea XeHuTe.

Bpow 16/2024 Ha cnucaHue Noblesse Oblige
— u3gaHme Ha BCK, e nocsBeTeH Ha XeHuTe B
6bnrapcknss  6usHec.  Cbabpa  aHaIUTUYHM
MaTepuana, NOCBETEHN Ha ,)KEHCKaTa npupoaa“ u
H6anaHca Mexzay NosoBeTe, MACTOTO Ha XXEHWUTE Ha
nasapa Ha Tpyaa. XKewute B bBbarapus
npeacrasnsasaTt 47% OT TPYAOBOTO HaceneHne Ha
CTpaHaTa M paboTAT HapaBHO C MbXeTe, a
MOHSIKOra B HagnpeBapa 3a paBHUM [0XOAM, B
TbpCeHE Ha paBHoMpaBue W 6HanaHC Mexay
ceMenctBo M paboTa, B paspywaBaHe Ha
cTepeoTunun. B To3n 6poi npeacTaBsaMe pasfinyHm
) XeHU: eaHn ca obnevyeHn B KOCTIOMU, APYrn — B
S b LA paboTHM rallepu3oHn 1 KaTeropuyHo pasbusame
npeacTaBaTa 3a MbXKWU U1 KeHcKkn npodecumn. Kato
[0Ka3aTeNcTBo ca npeacTaBeHUTe Jamute B
YnpaBuTenHusa CbBeT Ha bbarapckaTta CTonaHcka
Kamapa; MWHUCTLPBLT Ha Tpyda M coumanHarta
A BNl nonvtuka (6 toHm 2023 — 9 anpun 2024),
i 3aMeCTHUK-PEeKTOpbT Ha YHusepcuteT lpod. A-p
AceH 3natapoB" — byprac, npeacepatensat Ha AcoumaumsTa Ha >KeHuTe-npeanpuveMadn B
Bvnrapus ,CeneHa"; fammTe OT MEHUIKBPCKUTE eKMNK Ha ,Acapen-Mepet" A1, ,AELL Kosnoayin"
EAQ v ,,Consen Coaun“-AeBHs" A/.

PaiioHBbT Ha oKyc B To3K H6polt e rpag TposiH, KOMTO He CaMO € OT/IMYHO MSACTO 3a BM3HEC 1 3a
MoymMBKa, HO M € YnpaBssaBaH YCreLwHo BeYe YeTpn nocnegosaTesiHn MaHaaTta OT e4Ha HaucTuHa
CUNTHA »eHa — [lIoHka Muxaiinosa.

D

The Bulgarian Industrial Association (BIA) is one of Bulgaria's leading employers' organizations,
actively working to develop a competitive market economy and improve the business
environment.

PeeuoH Ha gokyc

=

The BIA represents and defends the interests of its members (micro, small, medium, and large
enterprises) before state, public, and international bodies. It actively participates in social
dialogue at national and international levels, offering expert assessments, analyses, and solutions
to current economic and social issues.

The BIA shows a growing trend towards the inclusion of women in its governing bodies and
actively supports their participation in business and management.

¢ In BIA Management: At the 16th General Assembly of the BIA, held on November 1, 2023, six
women were elected to the 27-member Managing Board. For comparison, there were two in the
previous composition, and before that, only one — Violina Marinova, who was also the first woman
in BIA's managing body since its establishment. This indicates a conscious shift and a desire for
greater representation of women in leadership positions within the organization. Maria Mincheva,
Vice-President of BIA, is another example of a high-ranking woman in the BIA's leadership who
actively participates in national and international forums.
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e Stance on Legislation for Equal Representation: The position of the women on BIA's Managing
Board is that specific legislation to mandate companies to increase the number of women in their
leadership is not necessary. Instead, they emphasize the importance of creating equal
opportunities, equal conditions, and equal treatment, where career development is based on
professional qualities, without discrimination.

e Support for Women Entrepreneurs and Managers: While there aren't explicitly separate BIA
programs solely targeting women entrepreneurs, the BIA's activities indirectly support their
development. BIA offers a wide range of services, training, and consultations that are accessible
to all its members, including women managers and business owners. Examples include:

v' Training Programs: BIA conducts qualification and retraining courses that are beneficial
for enhancing the skills and competitiveness of all entrepreneurs, including women.

v Access to Funding: BIA informs and assists businesses in accessing various European and
national funding programs, including those aimed at micro, small, and medium-sized
enterprises.

v Networking: BIA provides platforms for business contacts, forums, and business visits that
help expand networks and foster partnerships.

v "Association of Women Entrepreneurs in Bulgaria 'Selena™: This association is a member
of BIA and works to promote and develop women's entrepreneurial activities, organizes
training, and participates in projects aimed at increasing the role of entrepreneurial values
among women.

Issue 16/2024 of Noblesse Oblige magazine — a publication of the Bulgarian Industrial

Association, is dedicated to women in Bulgarian business. It contains analytical materials
dedicated to the “feminine nature” and gender balance, the place of women in the labor market.
Women in Bulgaria represent 47% of the country’s working population and work on an equal
footing with men, and sometimes in a race for equal income, in search of equality and balance
between family and work, in destroying stereotypes. In this issue, we present different women:
some are dressed in suits, others in work overalls and we categorically break the idea of male
and female professions. As evidence, the ladies represented in the Management Board of the
Bulgarian Industrial Association; the Minister of Labor and Social Policy (June 6, 2023 — April 9,
2024), the Vice-Rector of the University “Prof. Dr. Asen Zlatarov” — Burgas, the Chairman of the
Association of Women Entrepreneurs in Bulgaria “Selena”; the ladies from the management
teams of Assarel-Medet, Kozloduy NPP and Solvay Sodi-Devnya.

The region in focus in this issue is the town of Troyan, which is not only an excellent place for
business and recreation, but has also been successfully managed for four consecutive terms by
a truly strong woman — Donka Mihaylova.

MemopaHayMum 3a cbTpyaHuyectBo / Memorandums of Cooperation

MNpe3 nepuvoga 2023 — 2025 r. bbarapcka cTonaHcka Kamapa noanuca MeMopaHayMu 3a
CbTPYAHMYECTBO C TexHuyeckmsa yHmepcuteT — Codmsa, ¢ [py>KeCTBOTO Ha Kapavono3uTe B
bvnrapusi, ¢ HaumoHanHWS CTaTUCTUYECKU WMHCTUTYT, C AcoumaumsiTa Ha He3aBUCUMUTE
nHaycTpuanumn n 6usHecmenmn ,MUSIAD" (Typums).

L

During the period 2023 - 2025, the Bulgarian Industrial Association signed memorandums of
cooperation with the Technical University - Sofia, the Society of Cardiologists in Bulgaria, the
National Statistical Institute, and the Association of Independent Industrialists and Businessmen
"MUSIAD" (Turkey).
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O6pa3oBaHue n obyuenme / Education and Training

M3knounTenHo BaxkHa e pabotaTta Ha BCK B cdepaTta Ha npodecnoHanHaTa keanudukaums. B
cneunanHo cb3gaaeHus npe3 1998 r. LleHTbp 3a npodecroHanHo obyyenne (LMO) ce n3sbpLliBa
KBanudukauusa n npeksanmdpukauma no 35 npodecnn n Hag 60 cneumnanHocTn, 3a konto BCK
n3gaBa HauMOHaNHO MNpu3HAT AOKyMeHT. Obnactute Ha obpa3oBaHMe BK/IKOYBAT CTOMAHCKO
yrnpaBneHve W aaAMUHUCTpauunsl; WHMOpMaTUKa; TeXHUKA; NpOM3BOACTBO W MNpepaboTka;
apXuTEeKTypa U CTPOUTENCTBO; CENCKO, MOpPCKO M pUBHO CTOMAHCTBO, COLMANHKU YCIYru; yCnyru
3a JIMYHOCTTA; ONa3BaHe Ha OKOJIHaTa cpeaa.

BbB BCMUKM NULEH3MPaHM NPOrPaMK ca BKIOYEHU MOAYNM 3@ NpuaobuBaHe Ha 6a3nCHU yMeHUS
KaTo: Yy>[0E3MKOBM KOMMETEHLMN, 3APABOCIOBHM U 6€30MacHM YCroBKS Ha Tpyad, U3Mon3BaHe
Ha KOMMIOTbPHM TEXHOMNOMMKN, KOMYHUKALMOHHN YMEHUS, YMEHMS 3a paboTa B EKUNK 1 ApYru.

Bcuukn 0byyeHus MoraT [a ce peanu3vpaT Ha TEPUTOPUATA Ha Lanata CTpaHa ypes pasBuTa
NapTHLOPCKA MpeXa C PErMoHanHUTe 1 6paHLLIoBUTE CTPYKTYpu Ha BCK.

Monutnkata Ha BCK BMHarm e 6una Aa noaabpxa MHPOPMUPAHN CBOUTE YSIEHOBE U B OTIFOBOP
Ha Ta3n HeobxoaAMMOCT e pa3paboTeHa nporpama 3a obyyeHne no npobnemMuTte Ha
3A4paBOC/IOBHUTE 1 6e30nacHN yCnoBMS Ha Tpya Ha paboTHOTO MACTO. B Hes ce akueHTMpa KakTo
BbpXYy 3aKkoHoAaTeNnHaTa ypeaba Ha AEeNHOCTUTE M B3aMMOOTHOLIEHMSITA 3a NPUBEXAAHE Ha
6bnrapckute vpMmn B CbOTBETCTBME CbC 3aKOHA 3a 34PaBOC/IOBHM M 6e30nacHn yCnoBus Ha
TPYA M NOA3aKOHOBWUTE HOPMATMBHM aKTOBE, Taka M BbpxXy A06pW CBETOBHM MpPaKTUKKM 3a
nNpoMouMsa Ha 34paBeTo Ha pabOTHOTO MSACTO M Bb3MOXHOCTTa Te Aa 6baaT aganTupaHn u
npunaraHn ot 6barapckute upMmn. ExerogHo ce nposexaaT okono 50 obyueHus,
OpraHv3upaHn Ha TepuTopusTa Ha CTpaHaTa.

LleHTbpbT Npeanara n KOHCynTaumm 3a: paspaboTeBaHe Ha pupMeHa nonutnka no 6esonacHoCT
n 3apaBe npu paboTa Ha npouedypu 3a OueHKa Ha npodecMoHanHUs U 34paBeH pUCK Ha
paboTHUTE MecCTa; KOHCyNTUpaHe pa3paboTBaHETO Ha NpPOrpaMun 3a HamansiBaHe, orpaHNyYaBaHe
M KOHTPONT Ha puCKa M MpW Cb3AaBaHETO Ha cuCTeMa 3a OMNepaTMBHOTO YMNpaBieHue Ha
AenHocTuTe no 6e30MacHOCT M 3apaBe Npu paboTa; noarnoMaraHe BbBeXAaHeTo Ha CucteMa 3a
ynpasneHve Ha 6e30nacHOCTTa M 34paBeTo nNpu paboTa Ha pUpMEHO paBHULLE U ap.

KbM LIMO e obocobeH n LieHTbp 3a KOMMIOTbPHO 0Oy4yeHue, KbM KOWTO YHKLMOHMPA
pernoHanHa ,Cucko akagemus™ 3a obyyeHue Ha cneumnanucTy 3a U3rpaxaaHe Ha KOMMTbPHU
Mpexu. CepTudukaTnTe, n3gaBaHn OT AKagemmnsTa, ca Npu3HaTK B Usn cBaT. CUCKO akagemmsaTa
npu BCK 6e nmbpBaTa Ha BankaHCKMa MOAyoCTPOB, KOATO CTapTMpa obyyeHus no nporpaMarta
CCNP — 3a 0by4eHune Ha cepTudmumpanm ot ,,Cucko Cnuctemc” NpodecMoHanncTy No u3rpaxaaHe
Ha Mpexu. Mpe3 2003 r. Cucko AkagemusTta Ha BCK nonyun HarpaaaTta 3a Hai-406bp KypcucT B
CBeTa, KaKTO M Harpafa 3a Han-Ao6bp MHCTPYKTOP B CTpaHaTa. AKagemusta € HOCUTeN M Ha
HarpagaTta 3a Han-406bp MEHVMAKMBHT Ha MPEXOBA aKaeMMsl U € HOMUHMPAHa 3a Han-aooBLP
WHCTPYKTOP B CBETA.

Ot 2002 r. LleHTbpbT 3a kOoMMAOTLPHO 06y4deHne npu BCK e oTtopusnpaH obyyasall n TeCToBu
LeHTbp No nporpaMata “MavikpocodT oduc cneumanuct” (MOS). OT 2006 r. - e oTOpU3UNpPaH
LieHTbp 3a NpoBeXaaHe Ha TEeCTOBE 3a NoJlyYaBaHe Ha eBponenckn ceptudmkat ,IT card”.

Ot 2010 r. kbM BCK ¢yHKUMOHMpPa HaumoHaneH UeHTbp 3a OUEHKa Ha KOMMeTeHuMuTe Ha
paboTHaTa cuna, KOWTO noanoMara npuiaraHeTo Ha KOMNETEHTHOCTHUS NOAXOA B YNPaBlEHNETO
Ha YoBeLLKMTe pecypcu. LeHTbpbT KOOpAMHMPA PYHKUMOHMPAHETO Ha pa3paboTeHaTa No NpoeKkT
no Ol ,PasBuTne Ha uYoBeWKUTE pecypcn” MHPOPMALMOHHA CUCTEMA 3@ OUEHKa Ha
komneTeHunnTe MyCompetence. Kntoyosa uen Ha MHOpMaLMoHHaTa cMcTeMa e a OCbLUEeCTBU
edekTMBHa Bpb3ka Mexay obpa3oBaHue u 6usHec upe3 aobnmxaBaHe Ha 0bpa3oBaTenHuTe Ao
npogecMoHanHuTe CcraHgapTM. CuctemaTta 3a OueHKa Ha npodecuoHanHUTe KOMMNeTEeHUMM
MyCompetence Beye ce nsnonsea ot Hag 30 000 noTpebutenn.

L
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The Bulgarian Industrial Association plays a crucial role in field of vocational education and
training. A Vocational Education and Training Center (VETC) was specifically set up in 1998. The
Center is nationally recognized, licence holder, training organization for carrying out activities for
professional qualification in full professions or parts of professions.

The Center issues a nationally acknowledged document for completed vocational training with
acquiring a degree of professional qualification in 35 professions in over 60 specialties. Areas of
education include business management and administration; Informatics; production and
processing; architecture and construction; agriculture, forestry and fisheries, social services;
personality services; protection of the environment.

All licensed programmes include modules for acquiring basic skills, such as: language literacy in
English, German and Russian languages; occupational safety and health at working; use of
computer technologies, communication skills, team working skills, and etc.

All trainings can be implemented throughout the country through a developed partnership
network with the regional and branch structures of BIA.

BIA's policy has always been to keep its members informed, and in response to this need, a
training program on occupational health and safety issues has been developed. It focuses both
on the legislative framework and on the activities to bring Bulgarian companies in compliance
with the Occupational Health and Safety Act and the secondary legislation, as well as on good
global practices for health promotion in the workplace and the possibility of their adaptation and
application by Bulgarian companies. Every year about 50 trainings are organized throughout the
country.

The Centre also offers advice on: development of a company policy on occupational safety and
health, procedures for assessing occupational and health risks at workplaces; consulting on the
development of programmes for risk reduction, mitigation and control and on the establishment
of a system for the operational management of occupational safety and health activities; support
for the implementation of an Occupational Safety and Health Management System at company
level, etc.

A Computer Training Center was established with the VETC which is accompanied by a regional
Cisco Academy for training experts in computer networks. The Academy issues world
acknowledged certificates. The Cisco Academy with BIA was the first on the Balkan Peninsula to
launch training courses in Cisco Certified Network Professional (CCNP) programme for training
Cisco System licensed specialists in network developing. In 2003, the CCNIS Academy was
established in the country. Cisco Academy at BIA received the award for the best trainee in the
world as well as the award for the best instructor in the country. The Academy has also won the
award for Best Management of a Networking Academy and was nominated for Best Instructor in
the World.

Since 2002 the Computer Training Center has been an authorized Microsoft training and testing
center for the "Microsoft Office Specialist" (MOS) program. Since 2006 the center has been
authorized to administer tests for obtaining the European computer certification - IT card.

Since 2010 a National Competence Assessment Center has been operating at BIA which fosters
the implementation of a competence-based approach in human resources management. The
center coordinates the operation of a competence assessment system, MyCompetence,
developed within a project under Human Resources Development Operational Programme. The
key objective of MyCompetence is to serve as an effective link between education and business
by bridging the gap between educational and professional standards. The MyCompetence
professional competence assessment system is already used by over 30,000 users.
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O6yueHusn no TemaTta ESG / ESG training

Mpe3 2023 r. Bbbarapckata CTOMaHcka Kamapa CbBMecTHO C denkstatt — Han-onuTHaTa
KOHCYNTaHTCKa KOMNaHua B NpunaraHeTo Ha ESG, ctapTupaxa cneumaneH canT https://esqg.bia-
bg.com/ n nopeamua ot TeMaTnuHn HEnocpeacTBeHn obyyeHust no TemaTta ESG (ekonornyHo,
CouManHoO M KOpropaTuBHO ynpasneHune). ObyyeHusiTa No npunaraHeto Ha ESG oueprtaBaT
pamkaTa, HO U HaBNM3aT B AETal/IM 3a HOBATa YCTOMYMBA PEANIHOCT, B KOSITO KOMNaHu1Te Tpsibea
Aa pabotaT. MocTaBmnm cMe cu 3a Len Aa NpeaocTaBMM MakCUMasHo npakTuyecka nHdopmaums
Cnopea HY>XAUTE HaLLUTe YSIEHOBE.

L

In 2023, The Bulgarian Industrial Association - a nationally representative employer organization
committed to supporting Bulgarian business, and denkstatt - the most experienced consulting
company in the implementation of ESG, launched a special website https://esg.bia-bg.com/ and
a series of thematic IMMEDIATE training on the subject of ESG (Environmental, social and
governance). ESG implementation training will outline the framework but also go into detail about
the new sustainable reality in which companies must operate. We aim to provide the most
practical information according to the needs of our members.

HaunoHanHuu n MmexxgyHapoaHu npoektu /National and International Projects

MU3nbnHeHn npoekTu B nepuoaa 2023-2025 r. / Implemented projects in the
period 2023-2025:

HacbpyaBaHe Ha 3aeTocTTa Ha rpaxaaHW Ha TPETU CTpaHW Ype3 couuaneH avanor
(Recruit4Tomorrow)

Encouraging employment of third-country nationals through social dialogue (Recruit4Tomorrow)

A

SDSD - CoumarneH auanor 3a YCTOMYMBO pa3BUTME U JOCTOEH Tpya

SDSD - Social Dialogue Sustainable Development And Decent Work Project

A

BESMART: Bbarapckust opyM 3a hMHaHCMPaHE Ha NPOEKTM 32 EHEPrumHa epekTUBHOCT

BESMART - Bulgarian Energy Efficiency Forum On Smart Financefor Smart Buildings

A

HED-RES-EU - Aurntanusaumusa Ha BucLLeTo obpa3oBaHME 3a Bb30OHOBAEMa eHEPrus

HED-RES-EU - Digitization Of Higher Education For Renewable Energy Systems In Europe

A

EdekTBHN Mepku 3a 3aeTocT

Effective Employment Measures

A

ENTERPRISE EUROPE NETWORK (EEN) /6r/
ENTERPRISE EUROPE NETWORK (EEN) /en/

2

ECoVEM obeanHsaBa LeHTpoBe 3a npodecnoHanHo obpasosaHue n obyyeHue (MOO), TeXxHUYECKM
YHVUBEPCUTETW, MHAYCTPUASTHM acoumaumnm, coumanHn NnapTHbOpM 3a Cb3AaBaHe Ha eBpornencka
nnatgopma 3a CbTPyAHUYECTBO MeXAy NpodecnoHanHn NOCTMXEHNS B MUKPOENEKTPOHMKATa C
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https://esg.bia-bg.com/
https://esg.bia-bg.com/
https://esg.bia-bg.com/
https://bia-bg.com/project/view/arc/32104/
https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/projects-details/43252517/101102367/SOCPL?order=DESC&pageNumber=1&pageSize=10&sortBy=title&isExactMatch=true&status=Ongoing&frameworkProgramme=43252517&countries=20001004&endDate=%5Bobject%20Object%5D
https://en.bia-bg.com/project/view/arc/32104/
https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/projects-details/43252517/101102367/SOCPL?order=DESC&pageNumber=1&pageSize=10&sortBy=title&isExactMatch=true&status=Ongoing&frameworkProgramme=43252517&countries=20001004&endDate=%5Bobject%20Object%5D
https://bia-bg.com/project/view/arc/31226/
https://en.bia-bg.com/project/view/arc/31226/
https://bia-bg.com/project/view/arc/29160/
https://en.bia-bg.com/project/view/arc/29160/
https://bia-bg.com/project/view/arc/29699/
https://en.bia-bg.com/project/view/arc/29699/
https://bia-bg.com/project/view/arc/33195/
https://en.bia-bg.com/project/view/arc/33195/
https://bia-bg.com/project/view/new/21123/
https://www.ierc.bia-bg.com/en/%D0%B7%D0%B0-%D0%BD%D0%B0%D1%81
https://bia-bg.com/project/view/arc/28275/

KoMioHuke 3a aHraxxupaHoct € Communication on Engagement

Len cnpaBaHe C Npean3BmMKaTeNICTBaTa Ha: ANrnTann3aumnsaTa, U3KYCTBEHUA UHTENEKT, 3ENEHUTE
TEXHONOIrMN, paBeHCTBOTO MeXAY MNMOJIOBETE B TEXHOJIOTMUTE, MHTErPpaunUATa Ha MUTPaAHTUTE

ECoVEM project brings together VET centres, polytechnics, industrial associations, social partners
to establish European Cooperation platform of Vocational Excellence in Microelectronics to tackle
the challenges of: digitalisation, artificial intelligence, green technologies, gender equality and
technology, integration of migrants.

NMpoexkTn B u3anonHeHue ao 2027 r. /
Projects In Progress Until 2027.

3AE[IHO 3A YCTOMYMBA 3AETOCT
-)migiﬁgg TOGETHER FOR SUSTAINABLE EMPLOYMENT

Mpexa Ha EBponelickute LUndposm MHoBaumoHHN xbbose (ELINX)

o
@ European Digital Innovation Hubs Network

ELINX BATOPE*

EDIH -+ ZAGORE*

; ‘ KPUK (KPbIrOBA NKOHOMWKA) / CIEC (CIRCULAR ECONOMY)

Q In MENTORING

Artificial Intelligence in Apprenticeship Mentoring (Al in Mentoring)

KaHanu 3a komyHukaums / Communication Channels

BG | EN
https://www.bia-bg.com/ | https://en.bia-bg.com/
https://bia-bg.com/rss/ | https://en.bia-bg.com/rss/
https://bia-bg.com/magazine/ | https://en.bia-bg.com/magazine/
https://bia-bg.com/bulletin/ | https://en.bia-bg.com/bulletin/
http://www.daily.bia-bg.com/ | http://www.daily.bia-bg.com/index.php?lang=en

https://www.facebook.com/BIA.Bulgaria/
https://X.com/BG_Business
https://www.linkedin.com/in/bulgarian-industrial-association-bia-896828257/
Viber: https://bit.ly/3CFvsw4

https://www.youtube.com/user/BulgarianIndustrial
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https://en.bia-bg.com/project/view/arc/28275/
https://www.bia-bg.com/project/view/new/32686/
https://en.bia-bg.com/project/view/new/32686/
https://bia-bg.com/project/view/new/32686/
https://bia-bg.com/project/view/new/32686/
https://www.bia-bg.com/project/view/new/32673/
https://www.bia-bg.com/project/view/new/32673/
https://bia-bg.com/project/view/new/32673/
https://bia-bg.com/project/view/new/32673/
https://bia-bg.com/project/view/new/30532/
https://bia-bg.com/project/view/new/33398/
https://bia-bg.com/project/view/new/33398/
https://www.bia-bg.com/
https://en.bia-bg.com/
https://bia-bg.com/rss/
https://en.bia-bg.com/rss/
https://bia-bg.com/magazine/
https://en.bia-bg.com/magazine/
https://bia-bg.com/bulletin/
https://en.bia-bg.com/bulletin/
http://www.daily.bia-bg.com/
http://www.daily.bia-bg.com/index.php?lang=en
https://www.facebook.com/BIA.Bulgaria/
https://twitter.com/BG_Business_
https://www.linkedin.com/in/bulgarian-industrial-association-bia-896828257/
https://bit.ly/3CFvsw4
https://www.youtube.com/user/BulgarianIndustrial
https://bia-bg.com/project/view/new/33398/
https://bia-bg.com/project/view/new/32686/
https://bia-bg.com/project/view/new/32673/
https://bia-bg.com/project/view/new/30532/

KoMioHuKe 3a aHraxkupaHoct € Communication on Engagement

BCK m3paBa v wmpok Ha6bop uMH(dOpMauMOHHM MaTepuanu v 6e3nsaTHU OHJIAWH
6ronetnHun, c Haa 4300 aboHaTn cCpeaHOroAMLLHO, MO OTAENHM TEMATUKK, BKI1. eXeaHeBeH
nperneg Ha TemMuUTe B MeAuWUTE; OKONMHAa Cpefa; eHepreTuka; nasap Ha Tpyaa, TPy4oBO M
OCUIYPUTENHO MpaBo, HOBUHM OT EBpONeckus napnameHT; AHEBEH pea Ha NapflaMeHTapHUTE
KoMmucmmn, HapopgHoto cbbpanue, MuHucTepckusi CbBeT; PeweHnss Ha MUHUCTEPCKUSI CbBET,
NMpoeKkT Ha HOpMaTMBHWM AOKYMeHTW; BbusHec npegasaten; CouwaneH awanor; [oToBu 3a
avrutanHa TpaHcdhopmaums m ap.

Ype3 pblepHoTo cn apyxectso ,BUK Kanutanos nasap" EOOZ[, BCK u3nasa exepHeBeH
ABYe3UueH efleKTPOHEeH BecTHuK ,busHec UHaycTtpusa Kanutanu™, kovito uma Hag 35 000
aboHaTu Ha 6bnrapckata Bepcus U Haa 3400 — Ha aHrMcKkaTa Bepcus.

BCK noaabp)ka akTyasieH KaneHpap, BKIUYUTENHO MO Meceun, C aKTyanHu cubutums,
opraHusupann oT KamapaTa M HelHWTe MapTHbOPCKU OpraHu3aumu. Te ca opraHv3upaHu no
KaTeropuu: npeckoHdepeHumm, aenosm ¢hopyMu, 3aceaaHns n Cpellm, CeEMUHapU 1 obyyeHuns,
naHampu 1 U3N0XeHUsl, KOHKYPCK, OBLLECTBEHN NOPBYKKN, CPOKOBE, APYTW.

B caiTa Ha BCK (bia-bg.com) npe3 oTueTHMs nepuoa ca nybnukysaHu Haa 13000 nHdbopmMaumu,
BK/. CTAHOBMLLUA, HOBWHW, CbbUTUSA, AOUCKYCMM, aHanu3u, OlneTmHn u  ranepun, a
cpegHoMeceyvHaTa ayauMTopust Ha yeb-noptana e Hag 25 000 notpebutenn n noseye ot 53 000
nokasBaHus. KbM MHCTUTYUMOHaNHMs canut Ha BCK ca n3rpaaeHu u ce noaabpXxaT NoacanToBe
Ha OTAEJ/IHU AEUHOCTU U NMPOEKTH, BKI1.:

digital.bia-bg.com — caiAT Ha npoekT ,[0TOBU 3a AUrnTaNHa TpaHchopMauus'™;
zaedno.bia-bg.com — caiT Ha NpoeKT ,3aeAHo 3a YCTONUMNBa 3aeTOCT";
trainings.bia-bg.com — caiT 3a 0by4yeHusiTa NO NPOEKT ,3aeAHO 3a YCTONYMBA 3aETOCT
esg.bia-bg.com — caitT 3a 0byuyeHus B cchepaTa Ha ESG;

eu.bia-bg.com — caliT, NOCBETEH Ha €BPOMNENCKNA COLMANeH ananor;
plasticspact.bia-bg.com — caiT Ha uHuMumaTueaTa ,Mnactuk Makt Bbnrapus”;
plasticlaw.bia-bg.com — caiT Ha npoekT ,MnacTMacy — 3aKOHOAATENCTBO M NpakTUka";
sdsd.bia-bg.com — caiiT Ha npoekT ,,CoumaneH auanor 3a yCTOMYMBO pasBUTHE N AOCTOEH
Tpya (SDSD)".

Cpen paboTtopaTenckute opraHm3aumm B Bbnrapus BCK e ¢ Hai-gobpo no3vuMoHWpaHe B
coumanHuTte Mpexu. KamapaTta e eaMHCTBEHaTa OpraHmM3aums, KosaTo noaabpxxa npodunm BbB
BCUYKM NONyNspHU coumanHu Mpexiu y Hac — Facebook, Twitter, linkedin, Viber n YouTube.

Cn. Noblesse Oblige — n3ganune Ha bBCK, ce pasnpocTpaHaBa 6e3n1aTHO cpea YneHoBeTe Ha
KamapaTa B neyatHa opMa 1 Moxe aa 6bae HaMEepPEHO B eNeKTPOHEH BapUaHT OHJalH.

A

.
BIA publishes a wide range of information materials and free online newsletters (with
over 4,300 subscribers on average annually) on various topics, including daily media
monitoring; environment; energy; labour market, employment and social security law, news from
the European Parliament; the agenda of parliamentary committees, the National Assembly, the
Council of Ministers; decisions of the Council of Ministers; drafts of normative documents;
business transmitter, etc.

Through its subsidiary "BIA Capital Market" EOOD, BIA publishes a daily bilingual electronic
newspaper "Business Industry Capitals”, which has over 35,000 subscribers to the
Bulgarian version and over 3,400 to the English version.

BIA maintains an events calendar, including monthly tableau, with up-to-date events that
are organized by the Association and its partner organizations. They are organized by categories:
press, forums, meetings, seminars and education, fairs and exhibitions, contests, procurement,
deadlines, other.

Over 13,000 pieces of information were published on the BIA website (bia-bg.com) during
the reporting period, incl. opinions, news, events, discussions, analysis, newsletters and galleries,
and the average monthly audience of the web portal is over 25,000 users and more than 53,000
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views. To the BIA institutional site, sub-sites of individual activities and projects have
been built and maintained, including:

e digital.bia-bg.com — website of the project “Ready for Digital Transformation”;
zaedno.bia-bg.com — website of the project “Together for Sustainable Employment”;
trainings.bia-bg.com — website for the trainings under the project “Together for
Sustainable Employment”;

esg.bia-bg.com — website for trainings in the field of ESG;

eu.bia-bg.com — website dedicated to the European social dialogue;
plasticspact.bia-bg.com — website of the initiative “Plastic Pact Bulgaria”;
plasticlaw.bia-bg.com — website of the project “Plastics — Legislation and Practice”;
sdsd.bia-bg.com — website of the project “Social Dialogue for Sustainable Development
and Decent Work (SDSD)".

Among the employer organizations in Bulgaria, BIA has the best positioning in social networks.
The Association is the only organization that maintains profiles on all popular social networks in
our country — Facebook, Twitter, linkedin, Viber and YouTube.

Noblesse Oblige magazine, published by BIA, was distributed among the Association’s
members. The magazine is accessible online in digital format.

KapTta Ha permoHanHurte opraHusauum Ha BCK /
Map of BIA's Regional Organisations
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https://digital.bia-bg.com/
https://zaedno.bia-bg.com/
https://trainings.bia-bg.com/
https://esg.bia-bg.com/
https://eu.bia-bg.com/
https://plasticspact.bia-bg.com/
https://plasticlaw.bia-bg.com/
https://sdsd.bia-bg.com/
https://en.bia-bg.com/region/

